


INTRODUCTION

This report is shared with pride and gratitude
as we reflect on the growth, progress, and
achievements of Antonio Catholic School
throughout 2025. It celebrates the strength of
our Catholic learning community, the
commitment of our staff, and the engagement
of our students and families.

A highlight of 2025 was celebrating 50 years
as a school community. This milestone was
joyfully marked with families, parish members,
past students, staff, and the wider community,
including the opening of time capsules that
shared memories and connections across
generations.

The findings recognise what has been
achieved, give thanks for the partnerships that
make this progress possible, and point with
confidence toward the future. Antonio
Catholic School remains committed to
nurturing every learner and strengthening
excellence, wellbeing, inclusion, and faith-filled
learning.

This report should be read alongside the AGM
Presentation 2026 and the Strategic Plan
2025-2028. Together, these documents
provide a broader picture of the school’s
achievements, priorities, and directions, and
are available on the school website.

AT A GLANCE

e Celebrated 50 years as a school community with families,
parish members, past students, staff, and the wider
community.

e Opened time capsules, sharing memories, stories, and
connections across generations.

e Continued to grow as a vibrant Reception to Year 6 Catholic
learning community.

¢ Moved into the newly completed Year 3-6 building,
supporting calm, focused, and contemporary learning.

e Recorded a whole-school attendance average of 88.7%,
with a future focus on reaching 90% in 2026.

e Survey feedback affirmed a strong, inclusive, and faith-
centred community, with clear priorities for student voice,
family engagement, and data-informed practice.

SCHOOL CONTEXT

Antonio Catholic School, located in the Catholic Parish of
Morphett Vale, South Australia, is a vibrant Reception to Year
6 Catholic learning community where every person is valued
and known. Guided by the belief that everyone matters and
matters  absolutely, the school nurtures confident,
compassionate learners who strive for quality in their faith,
relationships, and work.

In 2025, the school strengthened enrolments, programs,
community engagement, and student opportunity. The opening
of the newly completed Year 3-6 building enhanced the
learning environment, providing contemporary spaces that
support calm, focused teaching and learning.

The school’s mission is lived through strong relationships that
support achievement, wellbeing, inclusion, and belonging. High
expectations remain central, with staff working collaboratively
to provide a rigorous, engaging, and responsive curriculum
informed by evidence, flexible learning spaces, digital
technologies, and a commitment to lifelong learning.

Throughout 2025, Antonio Catholic School strengthened its
Tier 1, Tier 2, and Tier 3 approaches to teaching, learning, and
wellbeing. Targeted support, inclusive adjustments, and staff
professional learning continued to build consistency and
confidence in meeting diverse student needs.

Students continued to achieve and participate across academic
learning, sport, the arts, leadership, service, and community life.
Specialist programs, including sport, music, and Auslan, enrich
the curriculum, while school facilities support assemblies,
performing arts, physical education, community gatherings, and
student-led celebrations.

Partnership with families remains a defining feature of Antonio.
Parents, caregivers, staff, students, parish connections, and the
wider community contribute to school life, improvement
planning, and the shared work of education.

The relationship with Mary Help of Christians Catholic Parish
of Morphett Vale continues to enrich the school’'s Catholic
identity. Together, the school and parish nurture belonging,
service, hope, and connection with God, others, and the wider
world.

Looking ahead, Antonio Catholic School remains focused on
sustaining a positive Catholic culture, strengthening learning
outcomes, enhancing student voice and agency, and
embedding high-quality teaching across school life. This
context provides a foundation for understanding the 2025
satisfaction survey findings and future directions.



WORKFORCE COMPOSITION

The teaching staff at Antonio Catholic School are highly
qualified, with most holding a Bachelor qualification. In 2025,
18 teachers, representing approximately 78.3% of the teaching
workforce, held a Bachelor degree, while 4 staff members, or
17.4%, had completed a Masters qualification. One staff
member, representing 4.3%, held a Diploma. The teaching team
also reflects a range of professional experience, with 9 teachers
having 1-5 years of experience, 6 teachers having 6-10 years,
and 8 teachers having more than 10 years. No teaching staff
identified as Aboriginal or Torres Strait Islander. The Education
Support Officer workforce comprised 7 male and 22 female
staff members. Together, this reflects a professionally qualified
teaching team and a significant ESO workforce supporting
learning, wellbeing, inclusion, and daily school operations.

STUDENT ATTENDANCE

In 2025, Antonio Catholic School recorded a whole-school
attendance average of 88.7%. Attendance was recorded daily,
with teachers marking attendance each morning and following
procedures for late arrivals, early departures, full-day absences,
and half-day absences where a student missed more than two
hours of learning. Families are expected to notify the school of
absences, and unexplained absences are followed up to
support student safety, wellbeing, and engagement. The 2025
data provides a clear baseline, with the school working towards
a whole-school average of 90% in 2026 through monitoring,
early follow-up, clear family communication, and targeted
support where patterns of absence emerge.

Student Attendance

Year Level 2025 Attendance Average
Reception 88.5%
Year 1 89.4%
Year 2 87.2%
Year 3 92.2%
Year 4 87.9%
Year 5 89.9%
Year 6 85.0%
Whole School 88.7%

PARENT, STUDENT AND STAFF
SATISFACTION

Overview

The 2025 Living Learning Leading (LLL) surveys gathered
feedback from students (Years 2-6), parents/caregivers,
teachers and leaders, and education support officers (ESOs).



Across all groups, the data reflects a strong, inclusive, and faith-
centred learning community, with a shared commitment to
student wellbeing, learning, and continuous improvement.

Balanced Score Card: ESO Perceptions (LLL Framework)

School Support: Mean=4.26, SD=0.81

Experiencing Catholic Identity: Mean=4.72, SD=0.73

Personal Competence: Supporting Learning Needs (Education Assistants Only): Mean=5.16, SD=0.63

Student Influence (Education Assistants Only): Mean=4.21, SD=0.93

Catholic Identity
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Student on Growth Only): Mean=3.76, SD=0.82
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Partnerships: Mean=4.94, SD=0.58

Welcoming School: Mean=4.92, SD=0.79

School Safety: Mean=4.73, SD=0.87

Infrastructure: Mean=4.37, SD=0.34

Community Engagement

I

Balanced Score Card: Parent & Caregiver Perceptions (LLL Framework)

Learning Support: Mean=4.34, SD=1.18

Catholic Education: Mean=4.61, SD=0.89

Enjoyment of School: Mean=4.3, SD=1.25

Catholic Identity

Autonomy and Independence: Mean=4.13, SD=0.96
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Welcoming School: Mean=5.11, SD=1.01

Parent-School Partnerships: Mean=4.53, SD=1.03

Safe School: Mean=4.64, SD=0.97

Infrastructure: Mean=4.5, SD=0.92

Community Engagement.




Year 2, 3 and 4 student perceptions:

Balanced Score Card: Student Perceptions (LLL Framework)

Catholic Education: Mean=4.44, SD=0.39 Learning Support: Mean=4.44, SD=0.47

Student Influence: Mean=3.27, SD=1

Catholic Identity

Religious Education Classes: Mean=4.23, SD=0.58

Autonomy and Independence: Mean=4.07, SD=0.64
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Infrastructure: Mean=4.24, SD=0.51 Welcoming and Safe School: Mean=4.11, SD=0.68

Community Engagement

Year 5 and 6 student perceptions:

Balanced Score Card: Student Perceptions (LLL Framework)

Catholic Education: Mean=4.3, SD=0.42 Learning Support: Mean=4.27, SD=0.58

Student Influence: Mean=3.33, SD=0.73

Catholic Identity

Religious Education Classes: Mean=3.98, SD=0.71

Autonomy and Independence: Mean=3.81, SD=0.7

Infrastructure: Mean=4.14, SD=0.51 Welcoming and Safe School: Mean=3.81, SD=0.86
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Balanced Score Card: Teacher & Leadership Perceptions (LLL Framework)

Experiencing Catholic Identity: Mean=4.76, SD=0.41

Catholic Identity

Catholic Identity Development: Mean=4.75, SD=0.75

Resourcing

Infrastructure: Mean=4.42, SD=1.1

School Support: Mean=4.81, SD=0.66

Personal Competence (Teaching Staff Only): Mean=4.8, SD=0.58

Student Influence: Mean=3.76, SD=0.71

Student Reflection on Growth (Teaching Staff Only): Mean=3.89, SD=0.8

Student Agency, Identity, Learning and Le...| Curriculum and Co-Constructed Learning

Partnerships and Agency: Mean=4.89, SD=0.73

Welcoming and Inclusive School: Mean=5.31, SD=0.49

School Safety: Mean=4.99, SD=0.73
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Community Engagement

Strengths Identified
The survey results highlight several consistent strengths across
the Antonio Catholic School community:

Catholic Identity

Students and families continue to recognise the centrality of

faith

in school life. Student responses indicate strong

agreement that the school promotes Gospel values, inclusion,
service, and care for others.

Teaching and Learning
Students report high levels of support for their learning,
including:

Access to teacher assistance when required
Engaging and meaningful learning experiences

Encouragement to achieve and succeed

These findings reflect a capable and responsive teaching team
that is well-equipped to support diverse learning needs.

Student Wellbeing and Engagement
Students indicate that they feel:

Welcome, safe, and respected
Included and valued within the school community

Supported by strong relationships with staff and peers

This affirms the school’'s ongoing commitment to fostering a
positive, inclusive, and supportive environment for all learners.

Learning Environment

Facilities and learning spaces are positively regarded, with
students noting that classrooms, play areas, and prayer spaces
support both wellbeing and learning.

Community Connections
Feedback from all stakeholder group highlights:

Strong relationships between students, staff, and families

A clear sense of belonging and pride in the school

A welcoming and respectful community culture

Together, these strengths show a cohesive environment where
faith, learning, and wellbeing are nurtured collaboratively.

Areas for Development

While overall satisfaction remains high, the survey data has
identified important areas for continued growth:

Student Agency

Student responses indicate fewer opportunities to influence
learning decisions, including voice, choice, and involvement in
shaping their learning experiences. Student influence was
identified as a relative area of need (Mean = 3.27).



Family Engagement and Communication
Opportunities were identified to strengthen communication
and enhance structured opportunities for families to contribute
to school planning and decision-making processes.

Collaborative Practice

While professional learning is valued, there is scope to further
strengthen:

e Collaborative reflection practices

« Consistent use of data to inform teaching and learning

Future Directions
In response to the survey findings, the school will focus on the
following priorities:

« Enhancing Student Voice and Agency
Strengthening opportunities for co-design of learning,
student feedback, and leadership in learning processes.

o Strengthening Family Partnerships
Improving communication approaches and increasing
opportunities for family engagement in school life.

o Building Professional Practice
Continuing to develop collaborative, data-informed
teaching practices aligned to the school’s improvement
agenda.

o Sustaining a Positive School Culture
Maintaining a strong focus on wellbeing, inclusion, and
Catholic identity as the foundation of learning and
community.

Summary

The 2025 Satisfaction Survey affirms that Antonio Catholic
School continues to be athriving, inclusive, and high-
performing community, grounded in strong relationships, high-
quality teaching, and a deep commitment to student wellbeing
and faith formation.

The identified areas for development provide clear direction for
ongoing improvement and continued growth as a dynamic and
future-focused Catholic learning community.

2025 FINANCIAL YEAR INCOME

The following graph represents the major forms of income
received during the 2025 financial year, including school fees,
Commonwealth  Government funding, State Government
funding, and other income sources.

OVERALL REFLECTION

Antonio Catholic School looks to the future with hope and
gratitude. Strong enrolments, broadening programs, and
student achievements reflect a thriving community supported
by dedicated staff and engaged families. Together, we remain
committed to ongoing growth, confident in our shared vision to
nurture a faith-filled, inclusive, and high-quality learning
environment for all.






