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1. School Context 

Antonio Catholic School, situated in the Catholic Parish of Morphett Vale, SA, is a community 
where members are active learners who are confident, compassionate and committed to 
quality in their faith, relationships and work. This faith-centred community of learners is 
committed to connected relationships with God, self and others. Learning is student-centred 
with a strong commitment to quality and self-management. Members of the school 
community are self-motivated, respectful and inclusive of others, and willingly meet the 
challenges of life-long learning. At Antonio everyone matters … and matters absolutely.  

The school achieves this mission by having a strong emphasis on developing quality 
relationships between all stakeholders. This enables a rigorous curriculum to be delivered 
with students engaged in their learning. Features of school life include a commitment to best 
contemporary and relevant teaching pedagogy which is significantly influenced by our 
research and the research of others such as Kathy Walker, William Glasser and the Reggio 
Emilia Education Project.  Our home groups operate in flexible learning spaces with quality 
educators and often additional adult (Co-Educator) support. Embedding Choice Theory, 
Positive Education into daily life at Antonio has resulted in a positive climate in the school 
where relationships are nurtured and students feel valued. Connecting habits are explicitly 
taught resulting in a significant decrease in behavioural issues and in incidents of bullying 
and harassment. Students learn to internalise their behaviours and to self-manage in order 
to achieve success.  

The Walker Approach is the result of many years of research and practice in early childhood 
development, educational psychology and teaching and learning. The approach has been 
adapted to our context and successfully implemented with Antonio being the first Catholic 
school in South Australia to access and implement these teaching and learning principles. 
The philosophy underpins intentional teaching across all aspects of teaching and learning 
throughout the day, week and year, and creates a platform for success in student 
engagement and the successful achievement of outcomes.  

Teachers at Antonio actively engage in professional development and are committed to 
providing learning tasks relevant for students. ICTs are seen as a valuable tool in this process 
and are integrated across all learning areas. There are also a variety of sports and physical 
education activities offered throughout the year for all year levels. There have been many 
successes at both State and National level in a variety of sporting endeavours, including 
Australian football, Netball, Cricket, Rugby League, Touch and Aerobics. Our full size 
gymnasium has ensured these activities are not dependent on weather. The gymnasium has 
also enabled the school to re-introduce fortnightly student led assemblies and is an 
outstanding venue for parents and friends functions, community events and programs for 
organisations in the wider community. 



A high quality specialist program is offered with weekly lessons in the Visual Arts, Italian and 
Music.  

In Art, our students are given opportunities to explore and experiment with a wide range of 
different art materials and tools.  They are encouraged to express what they think and feel 
and convey their views using line, shape, colour, design, mass and texture.  The visual arts 
program also aims to broaden children’s awareness of important artworks and art periods 
and to see art as an integral part of society.   

The Italian language and cultural program prepares our students at Antonio to effectively 
participate in our culturally and linguistically diverse world. Italian is an accessible language 
for children to learn as it is phonetically based, and thus successfully sets our students up for 
greater language acquisition.   

Our music lessons are about playing, singing, moving, having fun and performing. These 
performances involve every child, every term and are the highlight of school assemblies, 
functions and community gatherings.  Students at Antonio have the opportunity to be 
members of the Antonio Band, Junior Choir or Senior Choir. They can also have individual 
music tuition on piano, guitar, drums and more. 

In May 2017, our new Early years classrooms and Music centre were completed.  This was a 
$1.4m project funded by a federal government grant ($950 000) and a Catholic Development 
Fund loan ($450 000).  These new facilities have enhanced the capacity for teachers to deliver 
an outstanding learning program. 

We also continued to invest in new student reporting software which enabled us to provide 
a more professional and personalised document for parents.  It has also proved to be less 
time-consuming and labour intensive for teaching staff and has given us the capacity to track 
performance over any period of time. 

All staff have participated in the Trauma Sensitive Schools Project and presented their action 
research project findings during 2017. 

In Term 4 2018, Mr Anthony Garton was appointed principal of Antonio Catholic School.  
During Term 4, the school community farewelled its last group of Year 7 students along with 
other CESA schools.  Antonio is now a Reception – Year 6 primary school in line with most 
CESA primary schools in the state, while Cardijn College prepared to accept Year 7 students 
for the first time in 2019.  Our strong relationship with Cardijn College continues to grow 
from strength to strength, with a clear Reception – Year 12 pathway in place. 

Master Planning is scheduled to begin in 2019.  This process will inform ongoing development 
and direction including projects such as the Nature Play spaces.  The school community will 
also undertake a new round of Strategic Planning, setting a course for ongoing growth, 
development and improvements. 

2. Student Attendance. 

The average student attendance for 2018 was 93%. 

Reception:  94% 



Year 1:  93% 
Year 2:  93% 
Year 3:  94% 
Year 4:  92% 
Year 5:  92% 
Year 6:  95% 
Year 7:  95% 

For non-attendance at school parents are asked to call by 9:00 am on the day of absence and 
if a call is not received office staff contact the family. 

3. Student learning Outcomes 

Our students received the following results in the 2017 and 2018 NAPLAN tests: 

 

 

Please note that comparisons between the years is non-productive as the reflect the results 
of different cohorts of students.  The overall trend in improving results has continued on 
from 2015 and 2016. 

Whilst these tests provide valuable information for our school community, there are many 
ways through which we assess learning and then communicate student performance to 
parents.  During 2018 our students participated in PAT-R (Progressive Achievement Tests in 
Reading) and PAT-M (Progressive Achievement Tests in Mathematics) which provided 
teachers with instant feedback on Reading and Mathematics.  Other forms of assessment 
and reporting include parent teacher interviews, written semester reports and review 
meetings when required.  Each parent receives their child’s NAPLAN report in Years 3, 5 and 
7 which outlines very clearly what their child has achieved in reading, writing, spelling, 
grammar and numeracy.  At Antonio Catholic School we use this data along with our internal 
whole school testing in Term 4 and ongoing assessment to review how each child is 
progressing.  We expect to see growth in each child’s learning.  This work has also shaped 
teacher professional learning because as a staff we are always looking at ways to improve. 
Learning is complex and there are many factors that can affect a child’s progress at school 
including absenteeism, illness or family breakdown. We understand these factors but believe 
that each child can still learn and achieve. We have high expectations for all students 
reaching or and passing the set national benchmarks and learning outcomes.  

Student learning is at the heart of what we do and we are committed to ongoing 
improvement. Teachers undertook research in 2018 focusing on Numeracy and Literacy to 
improve teaching and learning outcomes for all students. 

 Reading 
 

Writing Spelling 
 

Grammar and 
Punctuation 

Numeracy 

 2017 2018 2017 2018 2017 2018 2017 2018 2017 2018 

Year 3 351 426 352 399 348 397 354 429 336 393 

Year 5 464 472 432 428 465 455 437 476 427 441 

Year 7 504 510 504 501 536 532 524 529 513 510 



4. Staff Profile 

The total teaching staff employed in 2018 was 16 which comprised 14 female and 2 male 
teachers.  This includes full time, part time and replacement teachers.  The length of service 
at Antonio of the teachers ranges as follows: 

1-5 years:    3 

6-10 years:   5 

More than 10 years: 18 

Non-teaching staff totalled 16 comprised of 11 females and 3 males.  Of these 5 were casual 
workers in OSHC. 

No staff, teaching or non-teaching identify as Aboriginal or Torres Strait Islander. 

At Antonio many of our teachers have two or more qualifications in Education. 20% have 
Masters Degrees, and another 10% are currently studying a Masters Degree.  85% have a 
Bachelor Degree and 15% have Diplomas of Teaching.  Many teachers have undertaken units 
towards obtaining their Graduate Certificate in Religious Education. 

5. Parent, Student and Staff Satisfaction 

Students 

For the 2018 school year the School Climate Student Voice Survey was completed by 
Reception to Year 7 students.  The following results indicate a high level of satisfaction 
within the student group with some areas being a focus for future growth: 

Year 4-7 Survey Results: 

Dimension Rating  Dimension Rating Dimension Rating 

Teacher Support Often to Always Rule Clarity Often to Always Moral 
Identity 

Often 

School 
Connectedness Often to Always Support for 

Learning Often 
Wellbeing Often 

Peer 
Connectedness Often to Always Reporting and 

Seeking help Often to Always 
Resilience Sometimes to 

Often 

Affirming 
Diversity 

Sometimes to 
Often Expectations Often to Always 

Bullying Seldom to 
Sometimes 

 

Year Reception - 3 Survey Results: 

Dimension Rating  Dimension Rating Dimension Rating 

Teacher Support Often to Always Rule Clarity Often to Always Moral 
Identity 

Often to 
Always 

School 
Connectedness Often Support for 

Learning Often 
Wellbeing Often 

Peer 
Connectedness Often Reporting and 

Seeking help Almost Always 
Resilience Often 

Affirming 
Diversity NA Expectations Often to Always 

Bullying Seldom to 
Sometimes 

 

 



 

 
Parents 

Results of School Climate Parent Voice Survey at completion of 2018 school year showed 
there was a very high level of satisfaction: 

  

Dimension Rating  Dimension Rating 
Teacher Support Often to Always Communication Often to Always 
Welcoming School 

Often to Always 
Satisfaction with 

child’s 
development 

Often to Always 

Student Behaviour Sometimes too 
Often 

Assessment and 
Feedback 

Sometimes to 
Often 

Affirming Diversity Often to Always Satisfaction with 
the School Often to Always 

 

Staff 

Teaching Staff were surveyed through the School Climate Teacher Voice Survey in Term 3 
2018.  The results of the survey are below: 

Teacher Voice Survey: 

Dimension Rating  Dimension Rating Dimension Rating 

Clear School 
Mission 

Actual – Sometimes 
to Often 

Preferred – Almost 
Always 

Staff Collegiality 
Actual – Sometimes 

to Often 

Preferred – Almost 
Always 

Overall 
Wellbeing 

Sometimes to 
Often 

Providing 
Individual 
Support 

Actual – Sometimes 

Preferred – Often to 
Always 

Home-School 
Relations 

Actual – Sometimes 
to Often 

Preferred – Almost 
Always 

Teacher 
Efficacy 

Often to 
Always 

Participation in 
Decision Making 

Actual – Seldom to 
Sometimes 

Preferred – Often 

Safe and Orderly 
Environments 

Actual – Seldom to 
Sometimes 

Preferred – Almost 
Always 

Job 
Satisfaction 

Sometimes to 
Almost 
Always 

Encouraging 
Improvement in 
Practice 

Actual – Sometimes  

Preferred – Often Expectations for 
Success 

Actual – Sometimes 
to Often 

Preferred – Almost 
Always 

  

 

 

During 2019, as a result of the information gathered the following actions were 
implemented: 

• Staff engaged in an inquiry to develop schoolwide pedagogical principles 
• Staff met with school leadership to set learning and development goals and 

strategies 
• Professional conversations were implemented to engage staff in decision making 

processes 
• Professional learning teams were engaged in work on evidence gathering and 

assessment, Mathematics coaching sessions 



• Professional development sessions focusing on schoolwide Spelling development, 
Berry Street Education (Student Engagement, Agency and Wellbeing), Transition and 
Continuity program, School Strategic Planning 

 

6. School Finances 

As a Catholic school we rely on the prompt payment of school fees to assist with the 
operation of the school.  

The school receives its income from three main sources:  

§ Australian Government funding;  
§ Private income from school fees and levies;  
§ State Government funding.  

The graph below shows that approximately 80% of our funding comes from the State and 
Australian government funding and the balance is from private income. 

 
 

 Commonwealth Government Recurrent Funding 

 State Government Recurrent Funding 

 Fees, charges and parent contributions 

 Other private sources 

 

Without the payment of School Fees, the school would be unable to provide many of the 
resources that are currently offered. The school attempts to minimise the level of fee 
increases; School fees were kept at the same levels in 2018. 

The school has a building fund and contributions to this fund are fully tax deductible. 
Contributions to this fund are used solely for capital purposes, as part of a capital project or 



the reduction of debt. Either way they greatly assist the school in being able to provide the 
resources and facilities it currently offers students. 

7. Post school destinations 

55 students completed Years 6 and 7 and their primary education at Antonio in 2018.  Their 
secondary destinations were: 

Cardijn College:  52 students 

Sacred Heart College: 1 student 

Prescott College  1 student 

Government Secondary: 1 student 

8. Teacher performance and development framework 

Research shows that a successful approach to effective performance and development relies 
on creating a strong and supportive culture in a school. 

At Antonio catholic School, teachers have regularly reviewed goals related to both 
performance and development, and ways of measuring progress that are agreed with the 
Principal or delegate.  Teachers have access to high quality professional learning and receive 
regular formal and informal feedback on their performance.  This includes a formal annual 
review with evidence used to reflect on and evaluate their work.  This evidence comes from 
multiple sources including the impact on student outcomes and observations by colleagues.  

9. ‘Valued Added’ Programs on offer at Antonio Catholic School in 2018 

Programs:  

OSHC and Vacation Care, Adaptive and Special Education, Play Group, ‘Rainbow’ 
Reading, ‘Fast Forward’ Reading, Buddy class support, AFL Traineeship Program, 
Extended Pre-school Transition Program, Funtastics, Gardening, School Banking. 

Regular Community Events 

Annual Grandparents/Special Friends days, Welcome Evenings for New Families, Book 
Week, Mary Help of Christians Day, Fortnightly Assemblies followed by ‘Café 
Connections’, Annual Carols Night, Multi-Cultural/Italian/Indigenous Activity days, 
Student Enterprise Day Community Fair, Weekly Barbecue. 

Catholic Culture:   

Liturgies, Masses, Staff Faith Formation, Parish Sacramental Program including Retreat 
Days, Mini Vinnies including visits to Reynella Lodge, Project Compassion, Catholic 
Charities, Community Breakfast. 

Extra-Curricular (including Sport and Arts)   

Senior and Junior Choir, Senior and Junior Band, Drumming Groups, Indigenous 
Immersion Days, Private Instrumental Tutoring, School performances, Sporting 
Carnivals, Clinics and Tournaments – cricket, football, handball, touch, rugby, swimming, 
athletics and netball; Tugra Shan (Martial Arts), Auskick, Have-a-Go cricket, Sporting 
Schools Sports program. 

  



School Board Chairperson’s Report 2018  

On behalf of my fellow board members I would like to welcome you all here tonight and thank you for 
joining us in our annual welcome evening. This has become my favourite night of the year at Antonio. I 
love seeing all the faces of our wonderful community and seeing all the families interacting with each 
other, it really is the heart of this schools’ spirit. A big thank you goes out to the OSHC staff for 
organising this event and to everyone who helped bring it together.  

I would like to start off this report by thanking all the board members for their commitment and hard 
work over the past year, your dedication is wonderful to be a part of and I look forward to the next 
year.  

I would also like to acknowledge Ray our previous Principal in his leadership throughout his time at 
Antonio Catholic School. Ray brought a lot of new ideas and implemented a strong pedagogy of 
teaching and we thank him for his passion and his leadership at Antonio.  

We also had the pleasure of having Shaun as our interim Principal in term 3. Shaun came with 
enthusiasm and took on his role here with sincerity. He was not only dedicated behind the scenes but 
showed friendliness and warmth to our students, parents and community.  

2018 brought our school a lot of change, but throughout this time I have witnessed the underlining 
values of Antonio growing from strength to strength. The many events that happen during the year is 
wonderful to see continue from family community breakfasts and quiz night, the children being able to 
shop at the Mother’s Day and Father’s Day stalls, assemblies, mass, nativity play and the infamous 6/7 
play. All these events help keep Antonio growing.  

We thank our teachers, support staff, admin and OSHC staff for their ongoing commitment to the 
school. Their dedication goes above and beyond and that is evident in the success of nights like these 
and the positive wellbeing in the students. You all show enthusiasm and passion in the growth of 
students both academically and through extracurricular activities such as choir performances, Mini 
Vinnies, excursions, camps, aquatics, assemblies, vacation care, organising subway lunches and 
providing a comfortable place to come during recess and lunch when they fall down!  

Lots of this wouldn’t happen without the parents, grandparents, extended family, care givers and 
friends. Thank you for your volunteer work and devotion to the school and students. BBQ, special 
lunches, quiz night, raffles, school banking, these aspects of school life wouldn’t happen without your 
help and ideas, your time, big or small means so much, thank you.  

Lastly, I would like to not only welcome our new principal Anthony to Antonio but thank him for 
everything he has done in his short time here so far. You come with eagerness and a vast amount of 
experience in school leadership and we are excited to see what fresh ideas you might implement here.  

Jasmin Munro 
Chairperson 
Antonio Catholic School Board  

 

  



Principal’s Report 2018  

Dear Parents and Carers,  

It is with great pleasure that I write this report for the year 2018 at Annual Community Evening at 
Antonio Catholic School.  

Although only beginning at Antonio at the beginning of Term 4 in 2018, I have quickly learned a great 
deal about the wonderful things that make this community of learners such a vibrant community.  

I would like to begin by thanking everyone for such a warm welcome at the end of 2018. I thank you for 
your warmth, openness and energy which has helped me to feel accepted and valued.  

I would like to firstly acknowledge our students at Antonio who provide plenty of inspiration and energy 
for me to learn from each and every day. The way in which they stretch themselves to achieve more, 
listen intently to each other’s thinking and work together with such co-operation is a joy to behold. I 
look forward to working with them closely this year to achieve great success for our entire community.  

I would like to acknowledge the contributions of Mr Ray Higgins who, as Principal, worked to develop a 
culture of welcome, inclusivity and continuous improvement in teaching and learning. There have been 
a number of major developments completed during Ray’s leadership including the building of the 
gymnasium, the early years learning spaces and the beginning stages of the nature play redevelopment. 
During 2018, he provided continued financial leadership, supported the Mathematics Project engaging 
our educators in reflective practice and continued our Early Explorers Transition program. We wish Ray 
all the best at St Bernadette’s Catholic School at St Mary’s.  

At the beginning of Term 3, our community welcomed Acting Principal Mr. Shaun O’Leary who quickly 
made an impact with teaching staff, students and families. Shaun worked closely with the School Board 
to review and action the 2016-2018 Strategic Plan, beginning the process of updating our school 
website, signage for the school, the establishment of the Finance Committee and the actioning of the 
Curtin University School Improvement Survey. We will share more of this data with you in the coming 
weeks. We also wish Shaun all the best with his leadership journey in Catholic schools.  

I would like to thank Fr Roman Palma for his support and pastoral care during 2018, especially in Term 4 
when I began. His welcome, wisdom and pastoral support is comforting and appreciated as we continue 
to strengthen connections between the Morphett Vale Parish and our school.  

We are blessed to have such a committed and passionate staff at Antonio who enjoy their work and 
look for every opportunity to support the development of our children. Our educators and co-educators 
(including our OSHC and playgroup educators) inspire our children to succeed as learners both as 
individuals and as members of a community. Their commitment to building and maintaining strong 
relationships with students and families supports this. They welcome each child, support their needs 
and also engage in their learning.  

I am grateful for the leadership and wisdom of our current School Board who have provided wonderful 
support to Ray, Shaun and myself during 2018. Their contributions to the ongoing strategic 
developments, including the continuous improvements in teaching and learning, the improvements in 
facilities and maintenance and financial stewardship is outstanding. Thank you in particular to Mrs 
Jasmin Munro who chaired the Board during this time of changing leadership in such a confident, 
respectful way that ensured stability for our school community. I am looking forward to continuing this 
work with them in 2019.  



In Term 3 our Finance Committee was established and has provided support and advice for the financial 
management of our school in connection with the School Board. I thank this team and look forward to 
continuing to work with them to review current practices and provide responsible financial leadership 
for our community.  

Our Parents, Friends and Community Group has continued to support our school community through its 
community building activities and the fundraising events in 2018. Thank you to Mrs Lillian Van Brussel 
and the team for continuing to be so generous with their time, ideas and energy for our community. I 
would like to thank the partners and other family members who supported our School Board and PFC 
members to engage in their roles. Thank you for allowing them to share their talents with us all.  

At Antonio we are blessed with many parish and family volunteers. Their contributions support our 
children to engage and learn both inside and outside each day of the year in our veggie garden, on 
excursions, during sporting events and in our classrooms. Antonio is blessed to have so many generous 
volunteers.  

I would like to acknowledge you, our student’s parents too. By doing the significant things such as 
having your children ready for school each day with clean clothes, healthy food and plenty of love and 
support, your children are able to engage confidently in their learning. Whether you are able to work in 
partnership with us from home or be at school, your supportive actions help us achieve great success 
together for your children.  

In 2019, we look forward to developing our new strategic plan to guide our ongoing continuous growth 
and improvement, master planning to continue the development process for our play spaces, 
developing our shared pedagogical principles that drive our core business of teaching and learning and 
continuing to grow the number of families who choose to enrol their children with us. I look forward to 
working with you all to lead our school into a life-giving future of growth and development.  

Anthony Garton  

Principal 
Antonio Catholic School February 2019  

 
 

 
 

 


