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1. School Context 

Antonio Catholic School, situated in the Catholic Parish of Morphett Vale, SA, is a 

community where members are active learners who are confident, compassionate 

and committed to quality in their faith, relationships and work. This faith-centred 

community of learners is committed to connected relationships with God, self and 

others. Learning is student-centred with a strong commitment to quality and self-

management. Members of the school community are self-motivated, respectful and 

inclusive of others, and willingly meet the challenges of life-long learning. At Antonio 

everyone matters … and matters absolutely.  

The school achieves this mission by having a strong emphasis on developing quality 

relationships between all members of the community. This enables a rigorous 

curriculum to be delivered with students engaged in their learning. Features of school 

life include a commitment to best contemporary and relevant teaching pedagogy 

which is inspired by our research and the research of others such as Kathy Walker, 

William Glasser and the Reggio Emilia Education Project.  Our home groups operate 

in flexible learning spaces with quality educators and co-educators. Investing 

expertise and resources into social skills and program development at Antonio has 

resulted in a positive climate in the school where relationships are nurtured and 

students feel valued. Students learn to internalise their behaviours and to self-

manage in order to achieve success.  

Teachers at Antonio actively engage in professional development and are committed 

to providing learning tasks relevant for students. Educators collaborate with students 

to design an intentional learning program that is co-constructed with the voice of 

students, their professional colleagues, the curriculum, the environment and the 

community. 

Digital technologies are seen as a valuable tool in this process and are integrated 

across all learning areas. There are also a variety of sports and physical education 

activities offered throughout the year for all year levels. There have been many 

successes at both State and National level in a variety of sporting endeavours, 

including Australian football, Netball, Cricket, Rugby League, Touch and Aerobics. 

Our gymnasium has ensured these activities are not dependent on weather. The 

gymnasium has also enabled the school to re-introduce fortnightly student led 

assemblies and is an outstanding venue for the performing arts, parents and friends 

functions, community events and programs for organisations in the wider community. 

In 2019 a high quality specialist program was offered with weekly lessons in the Visual 

Arts, Italian, Drama and Music. 

In Art, our students are given opportunities to explore and experiment with a wide 

range of different art materials and tools.  They are encouraged to express what they 

think and feel and convey their views using line, shape, colour, design, mass and 

texture.  The visual arts program also aims to broaden children’s awareness of 

important artworks and art periods and to see art as an integral part of society.   



The Italian language and cultural program prepares our students at Antonio to 

effectively participate in our culturally and linguistically diverse world. Italian is an 

accessible language for children to learn as it is phonetically based, and thus 

successfully sets our students up for greater language acquisition.   

Our music lessons are about playing, singing, moving, having fun and performing. 

These performances involve every child, every term and are the highlight of school 

assemblies, functions and community gatherings.  Students at Antonio have the 

opportunity to be members of the Antonio Band, Junior Choir or Senior Choir. They 

can also have individual music tuition on piano, guitar, drums and join ensembles. 

In Drama, children create, perform, analyse and respond to drama.  They explore and 

develop the way in which they communicate their experiences using forms of 

communication, techniques and skills.  It is an exciting and energetic experience that 

supports children to understand themselves in relationship with the their learning 

community and the world around them. 

In accordance with our school improvement plan, we completed a number of 

significant projects and achievements to improve teaching and learning practice, 

programs and facilities in 2019. 

Our school collaborated to complete a master plan which is in the process of gaining 

approval from the Archdiocesan Design Review Panel.  This master plan provides 

inspiration and direction for future growth and development of our community. One 

aspect of this master plan is the Nature Play Space Development which has been 

approved and will proceed during 2020.  This has been an outstanding achievement 

for everyone involved over a number of years including students, parents and staff.  

It has been a truly community-based project that connects deeply with the pedagogy 

that drives this learning community. 

In 2019, all staff have engaged in the first two professional development days for the 

Berry Street Education Model along with our peers in the accompanying Catholic 

schools in our region.  In 2020, we will complete the final two days of this training 

which will enable us as a staff to utilise consistent practices across our community to 

support student social development and wellbeing. 

2. Student Attendance. 

The average student attendance for 2019 was 92%. 

Reception:  92% 

Reception: (Term 3)  86% 

Year 1:   91% 

Year 2:   91% 

Year 3:   92% 

Year 4:   93% 

Year 5:   95% 

Year 6:   95% 

 



For non-attendance at school parents are asked to call by 9:00 am on the day of 

absence and if a call is not received office staff contact the family. 

3. Student learning Outcomes 

During 2019 students in year 3 and 5 participated in the first NAPLAN online.  Students were 
tested in the areas of reading, writing, spelling, grammar & punctuation and numeracy.   

Percentage of Students at Antonio Catholic School who achieved the National Minimum 
Standard for 2019 NAPLAN. 
  

NAPLAN Tests Year 3 Year 5 

Reading 84%  91.2% 

Writing 87.8% 95.3% 

Spelling 88% 91.2% 

Grammar & Punctuation 96% 91.2% 

Numeracy 100% 95.4% 

 
At Antonio Catholic School NAPLAN is one of the many ways that student data is collected.  
Other forms of assessment and reporting include FYS (First Years of School), PAT-R 
(Progressive Achievement Tests in Reading) and PAT-M (Progressive Achievement Tests in 
Mathematics), EAL scaling (English as an Additional Language), Formative and summative 
tasks, Learning Conversations and Semester One and Two reports.   
 
We analysed our student data to plan our staff professional development to ensure that we are 
providing high quality teaching and learning experiences for all of our students. In 2020 this will 
include: 

• Literacy Network-Effective Spelling Focus 

• Mathematics Learning Journey- Whole School Approach to Mathematics Learning 

• Inclusive School Community project 

• Early Years Transition to School 

• ICT /STEM project 

• First Years of School Training 

• Berry Street Education Model – Student Social Development and Wellbeing 

• Whole school approach to pedagogical practices 
 

We hold high expectations and believe that all students are capable of learning and making 

progress. 

4. Staff Profile 

The total teaching staff employed in 2019 was 16 which comprised 14 female and 2 
male teachers.  This includes full time, part time and replacement teachers.  The 
length of service at Antonio of the teachers ranges as follows: 

1-5 years:    3 

6-10 years:   5 

More than 10 years:  8 

Non-teaching staff totalled 16 comprised of 11 females and 3 males.  Of these 5 were 
casual workers in OSHC. 



No staff, teaching or non-teaching identify as Aboriginal or Torres Strait Islander. 

At Antonio many of our teachers have two or more qualifications in Education. 20% 
have Masters Degrees, and another 10% are currently studying a Masters Degree.  
85% have a Bachelor Degree and 15% have Diplomas of Teaching.  Many teachers 
have undertaken units towards obtaining their Graduate Certificate in Religious 
Education. 

5. Parent, Student and Staff Satisfaction 

Students 

For the 2019 school year the School Climate Student Voice Survey was completed 
by Reception to Year 6 students.  The following results indicate a high level of 
satisfaction within the student group with some areas being a focus for future 
growth: 

Year 4-6 Survey Results: 

Dimension Rating  Dimension Rating Dimension Rating 

Teacher 
Support 

Often to 
Almost Always 

Rule Clarity Often to 
Almost Always 

Moral 
Identity 

Often to 
Almost 
Always 

School 
Connectedness 

Often to 
Almost Always 

Support for 
Learning 

Often to 
Almost Always 

Wellbeing Often 

Peer 
Connectedness 

Often to 
Almost Always 

Reporting and 
Seeking help 

Often to 
Almost Always 

Resilience Sometimes 
to Often 

Affirming 
Diversity 

Sometimes to 
Often 

Expectations 
Often to 

Almost Always 

Bullying Rarely to 
Sometimes 

 
 

Enjoyment of 
School 

Often to 
Almost Always 

Disruptive 
Behaviour 

Rarely to 
Sometimes 

 

Year Reception - 3 Survey Results: 

Dimension Rating  Dimension Rating Dimension Rating 

Teacher 
Support 

Strong Yes Rule Clarity Strong Yes 
Moral 

Identity 
Strong Yes 

School 
Connectedness Yes 

Support for 
Learning 

Yes 
Wellbeing Yes 

Peer 
Connectedness Yes 

Reporting and 
Seeking help 

Strong Yes 
Resilience Strong Yes 

Affirming 
Diversity NA Expectations Strong Yes 

Bullying No to 
Sometimes 

 
 

Enjoyment of 
School 

Strong Yes 
Disruptive 
Behaviour 

Sometimes 

 

 

 

 
Parents 

Results of School Climate Parent Voice Survey in 2019 school year showed there 
was a very high level of satisfaction: 

  



Dimension Rating  Dimension Rating 

Teacher 
Support 

Often to Almost 
Always 

Communication Often to Almost 
Always 

Welcoming 
School 

Often to Almost 
Always 

Satisfaction 
with child’s 

development 

Often to Almost 
Always 

Student 
Behaviour Often 

Assessment 
and Feedback 

Sometimes to 
Often 

Affirming 
Diversity 

Often to Almost 
Always 

Satisfaction 
with the School 

Often to Almost 
Always 

 

Staff 

Teaching Staff were surveyed through the School Climate Teacher Voice Survey in 
Term 3 2019.  The results of the survey are below: 

Teacher Voice Survey: 

Dimension Rating  Dimension Rating Dimension Rating 

Clear School 
Mission 

Actual – Often to 
Almost Always 

Preferred – Almost 
Always 

Staff 
Collegiality 

Actual – 
Sometimes to 

Often 

Preferred – Often 
to Almost Always 

Overall 
Wellbeing 

Often to 
Almost 
Always 

Providing 
Individual 
Support 

Actual – Often to 
Almost Always 

Preferred – Often 
to Almost Always 

Home-School 
Relations 

Actual – Often to 
Almost Always 

Preferred – Almost 
Always 

Teacher 
Efficacy 

Often to 
Almost 
Always 

Participation 
in Decision 
Making 

Actual – 
Sometimes to 

Often 

Preferred – Often 

Safe and 
Orderly 

Environments 

Actual – Often to 
Almost Always 

Preferred – Almost 
Always 

Job 
Satisfaction 

Often to 
Almost 
Always 

Encouraging 
Improvement 
in Practice 

Actual – Often  

Preferred – Often 
to Almost Always 

Expectations 
for Success 

Actual – 
Sometimes to 

Often 

Preferred – Almost 
Always 

  

 

 

During 2019, as a result of the information gathered the following actions were 
implemented: 

• Staff engaged in an inquiry to develop schoolwide pedagogical principles 

• Staff met with school leadership to set learning and development goals and 
strategies 

• Professional conversations were implemented to engage staff in decision 
making processes 

• Professional learning teams were engaged in work on evidence gathering and 
assessment, Mathematics coaching sessions 

• Professional development sessions focusing on schoolwide Spelling and 
Writing development, Berry Street Education (Student Engagement, Agency 
and Wellbeing), Transition and Continuity project, School Strategic Planning 

 

6. School Finances 



As a Catholic school we rely on the prompt payment of school fees to assist with the 
operation of the school.  

The school receives its income from three main sources:  

 Australian Government funding;  
 Private income from school fees and levies;  
 State Government funding.  

The table below shows that approximately 80% of our funding comes from the State 
and Australian government funding and the balance is from private income. 

 

Commonwealth Government Recurrent Funding 64% 

State Government Recurrent Funding  20% 

Fees, charges and parent contributions  15% 

Other private sources     1% 

 

 

Although only 15%, school fees, charges and parent contributions are significant in 
supporting staff to plan and deliver many of our highly valued programs and 
projects that enrich the teaching and learning program for each child at Antonio. 
During the course of 2019, the leadership team, School Board and Finance 
Committee worked closely together to reduce the school fees for one child from 
$2,940 to $2,800. 

The school has a building fund and contributions to this fund are fully tax deductible. 
Contributions to this fund are used solely for capital purposes, as part of a capital 
project or the reduction of debt. Either way they greatly assist the school in being 
able to provide the resources and facilities it currently offers students. 

7. Teacher performance and development framework 

Research shows that a successful approach to effective performance and 
development relies on creating a strong and supportive culture in a school. 

At Antonio catholic School, teachers have regularly reviewed goals related to both 
performance and development, and ways of measuring progress that are agreed with 
the Principal or delegate.  Teachers have access to high quality professional learning 
and receive regular formal and informal feedback on their performance.  This includes 
a formal annual review with evidence used to reflect on and evaluate their work.  This 
evidence comes from multiple sources including the impact on student outcomes and 
observations by colleagues.  

8. Highly Valued Programs on offer at Antonio Catholic School in 2019 

Programs:  

OSHC and Vacation Care, Adaptive and Special Education, Mini Explorers 
playgroup, ‘Rainbow’ Reading, ‘Fast Forward’ Reading, Buddy class support, 
Digital Technology clubs, Extended Pre-school Transition Program, Gardening, 
School Banking. 

Regular Community Events 

Annual Grandparents/Special Friends days, Welcome Evenings for New 
Families, Book Week, Mary Help of Christians Day, Fortnightly Assemblies 



followed by ‘Café Connections’, Quiz Night, Annual Carols Evening, Multi-
Cultural/Italian/Indigenous Activity days, Community breakfasts, Weekly 
Barbecue lunches. 

Catholic Culture:   

Liturgies, Masses, Staff Faith Formation, Parish Sacramental Program including 
Retreat Days, Mini Vinnies including visits to Reynella Lodge, Project 
Compassion, Catholic Charities, Community Breakfast. 

Extra-Curricular (including Sport and Arts)   

Senior and Junior Choir, Antonio Band, Drumming Groups, Indigenous 
Immersion Days, Private Instrumental Tutoring, Senior students and Early Years 
performances, Sporting Carnivals, Clinics and Tournaments – cricket, football, 
handball, touch, rugby, swimming, athletics and netball; Tugra Shan (Martial 
Arts), Auskick, Have-a-Go cricket, Sporting Schools Sports program. 

  



School Board Chairperson’s Report 2018  

Good evening friends, family, staff and community.  
 
It is my honour to welcome you all here tonight on behalf of my fellow board members. I hope 
you have all enjoyed a delicious meal cooked by our wonderful school community. I would like 
to particularly thank the OSCH staff, teaching staff, admin and PFC for their dedication and 
effort in coordinating the event.  
 
Wow what a busy 2019 the school had, both around the school and during board meetings 
there was always a hive of energy and work regularly going on. Myself, board members and 
school community would like to thank Anthony for the continued vision of our school and 
working hard at achieving high standards in pedagogy, education, school grounds and 
maintenance and keeping up with changes in technology. The school recently underwent an 
overhaul of Digital Technologies with the introduction of new iPads in the 3-6 year levels. This 
is an exciting step forward in keeping students up to date and relevant in their education. 
 
Board achieved some big decisions during the year, mainly finalising the Master Planning, a 
restructure of school fees and reviewing the Bullying and Harassment Policy. The master plan 
included selecting the architects for the nature playspace and collaborating with staff and 
students on future visions for the school. Our finance team in conjunction with board members 
also collaborated a restructure of school fees resulting in an overall decrease, a positive 
outcome for families! 
 
The end of 2019 farewelled some significant staff members from the teaching staff and admin, 
although fortunately we are lucky to keep Di Marshall for an extra term! This also allowed for 
space to open and welcome some new teachers to our school, Hannah Macauley in Reception 
and Joshua Bennet in year 5. Welcome to Antonio School. 
 
This leads me to thanking the teaching staff, support staff, OSCH and admin staff for their 
outstanding dedication to the wellbeing of students at Antonio. They not only teach but show 
compassion, empathy, care and warmth to all students and it shows throughout the year. Staff 
dedicate their time during the many community events they all attend such as carols night, 
school plays, assemblies and extra-curricular activities that are not always between 9 and 3 
pm. We thank you for your passion and continued knowledge. 
 
Lastly, I would like to thank the parents, grandparents, extended family and friends for your 
time, ideas and dedication to the Antonio School community. It is because of you that we have 
such a welcoming and friendly community which contributes new ideas, fundraising and 
vibrancy to the school. Mother’s Day and Father’s Day stalls, quiz night, raffles, school banking 
and special lunches, our students would not have these opportunities without you.  

I look forward to witnessing the development at Antonio for the year ahead! 

Jasmin Munro 
Chairperson 
Antonio Catholic School Board  

 

  



Principal’s Report 2018  

Dear Parents and Carers, 
 
It is with great pleasure that I write this report summarising the achievements and work in the 
year 2019 at Antonio Catholic School. 
 
Firstly, welcome to our Annual Community Meeting and Welcome night and in particular, I 
welcome all of you who are joining the Antonio community in 2020.  This evening is a night to 
share in a wonderful meal with family and friends and make connections with staff and families 
across our school community.  We know strong, constructive relationships support your child’s 
learning and wellbeing. 
 
The year 2019 was a very busy year at Antonio and it has provided a strong foundation for our 
continuous improvements in teaching and learning, wellbeing, outside learning spaces, finance 
and enrolments in 2020. 
 
In reporting to the community, I would like to firstly highlight the wonderful contributions made 
by our students.  From our youngest to our oldest students, they have provided wonderful 
examples of compassion, responsibility and persistence through their words and actions on a 
daily basis.  I am constantly impressed with our students who ‘fill each others’ buckets’, solve 
problems, develop theories, share new ideas, teach each other new skills and reach out to 
those within and beyond our community who are in need.  Our students are truly amazing 
people and I feel privileged to be working with them.  I look forward to seeing them thrive in 
2020 with our continued partnership and our ongoing improvements and development. 
 
I would like to thank Fr Roman Palma for his support and pastoral care in this past year.  His 
pastoral support is comforting and appreciated as we continue to strengthen connections with 
the Morphett Vale Parish.  I also acknowledge the support of the Parish Pastoral Council of 
Morphett Vale.  At Antonio, we have hosted a number of Parish gatherings and it has been a 
pleasure to share these events, knowing the Parish is ready to support our school community.  
We are also blessed with a number of devoted and skilled volunteers who are members of the 
Morphett Vale Parish.  These volunteers generously support our children to learn, look after the 
veggie garden and maintain our facilities.   
 
We are blessed to have such a committed and passionate staff at Antonio who enjoy their work 
and look for every opportunity to support the development of our children.  Our educators and 
co-educators in classrooms, OSHC, playgroup and admin inspire our children to thrive as 
learners and citizens in the community.  In 2019 our staff engaged in professional development 
to continually improve teaching and learning in literacy and numeracy and support student 
wellbeing development through the Berry Street Education Model, which will continue in 2020.   
The staff also provided a strong voice of experience and commitment during the development 
of the school master plan which is currently being reviewed by the Archdiocesan Design 
Review Panel awaiting approval. 
 
The Antonio Catholic School Staff look forward to working in partnership with you to support 
your children to thrive as capable members and leaders of our local community.  The Living 
Learning Leading Framework guides and inspires our work with your children in in partnership 
with you. 
 



 
 
I would like to acknowledge the support and expertise of our school leadership team which 
includes Mrs Lillian Van Brussel our APRIM (Assistant Principal Religious Identity and Mission) 
and Mrs Tanya Di Lernia our Leader of Learning and Inclusive Education.  Both Lillian and 
Tanya are incredible leaders who lead by example through their words, gestures and actions.  
Their work with staff, students and parents is crucial to providing successful learning outcomes 
for your children, especially in the areas of Religious Education, English, Mathematics and 
Inclusive Education.  They are wonderful advocates for our educators, your children and our 
families. 
 
In 2019 we farewelled a number of staff who have made significant contributions to our 
community over quite a number of years including Michael Taylor (teaching at Cardijn College), 
Michelle Starr (leadership role at St Bernadette’s at St Mary’s), Lynda Lovell (working at St 
John the Apostle School in 2020) and Di Marshall (retirement).  Although they may have moved 
onto new roles in different communities, their contributions have made a lasting impression on 
the way in which we operate to inspire and track student learning into the future.  We hold on to 
these great contributions dearly and utilise them in our ongoing work with our new staff who 
bring their passion and skills, namely Joshua Bennett (Year 5 teacher) and Hannah Macauley 
(Reception teacher). 
 
In 2019 our School Board contributed to the ongoing improvements across our school 
community.  Our Chair Mrs Jasmin Munro has highlighted the Board’s work in her report which 
includes supporting our master planning and nature play development processes, working in 
partnership with the Finance Committee to provide responsible financial stewardship, 
supporting the upgrade of digital technology devices and systems to improve student learning 
and reviewing policies and agreements.  I would like to thank the entire School Board and the 
connected Finance Committee for their advice, passion and commitment which has ensured 
our community continues to improve in the way it provides quality teaching and learning 
outcomes for each and every child at Antonio. 
 
Our Parents, Friends and Community Group has continued to support our school community 
through its community building activities and the fundraising events in 2019.  Thank you to Mrs 



Lillian Van Brussel and the team for continuing to be so generous with their time, ideas and 
energy for our community.   
 
Thank you to all the partners and families of our School Board, PFC and Finance Committee 
members.  Thank you for supporting them to make their contributions to our community on a 
regular basis during 2019. 
 
 
Anthony Garton 
Principal 
Antonio Catholic School 
February 2020 
 

 
 

 
 

 


